cl_/a_i
NAMA

¢

July 10, 2024 / Y- Y£ 5.dss 10

SUSTAINABILITY POLICY

We, NAMA Chemicals and its affiliates, are committed to
operating its business with integrity, supporting environmental

and social responsibility, and building a diverse and inclusive

workplace where our employees can thrive. We are committed to

integrating sustainability into our overall business strategy,

primarily in areas where the Corporation has the most influence,
such as our operations and supply networks.

We define Environmental, Social, and Governance (ESG) criteria
as follows:

The environmental component of ESG refers to how our
business practices affect the environment and vice versa. The
scope of the environment includes waste disposal, water
management, and climate risk. In addition to continually
improving energy performance and our energy management
system, ensuring necessary resources and compliance with
relevant legal and energy-related requirements. We support
the purchase of energy-efficient products and services and
consider energy performance in design activities. Qur policies
and programs strive to achieve sustainable operations and
minimize environmental footprint.

The social component of ESG refers to how our organization’s
operations affect our people, our customers, and the
communities where we live and work. Our social policies and
practices strive to build a healthy corporate culture and
positive relationships with our stakeholders, while also
integrating sustainable procurement practices into our
operations.

The governance component of ESG refers to how we operate,
govern, and manage risk in a way that promotes sustainability
and the longevity of the organization. Our governance
policies and practices outline the way in which we make
decisions, set business strategy and goals, comply with
applicable laws and regulations, and communicate our
progress.

We, as NAMA employees, are committed to uphold this policy to

ensure optimal Advancement of our sustainability efforts.

ENGINEER: ABDULLAH AL SALEM
Chief Executive Officer

Aol rine) Al

Wheel 0L Ogeile ey bl wEdly OLglasl slas >0
Eoine Jos OB sbug cdielaizVly Atnd! Adgsuuall pedy cdaliy
e sl Ogale 25 .ad 19,035 OF Ludbgal oSar Jalag
G OVlrall (3 bl Sang sl i)l Wlaet (3 dalaidl
Jedang bl Yo Jio ¢Sl o 1Tyl 35801 g pzam
Al

(@I =l e ASgadly aazzally Al olan CBya Ll LS

1 aSsly paizmally Aindl doglaio § gud) poiall 4so o
Sy IS L Sly dudt e Wlael wluylan 166 4,108
coluall 3)lslg «oLLal o Lalsadl eSS e dndl GUas
BUa oY jatwadl grwsrdl ] 88LsYL 4l L blsdl
53\l lbaield JUnedly AapdUl 3)lgall Ola_ioy clgollaig
8:LaSIl WId Wledsdly Oloiiall sl @il Ly dalazal)
slaedl d>le @ d3Uall shol HLaeV! (e 43Uy 4L
Sllas Gaind ] Uamalypg Uil wls (3w Jardasilly
Al Y1 e Julatlly dal s

! dSyoelly paimally Al doglaie (§ paimall paic 4 do @
Slaaizally Wacy Luab go e Linkaie wldac w6 408
A1 eby J) deelarzl Wil laog Uslubew (swds . dausoll
(il pall Ol ol ao duloo] OBMe g & 4o e who
Loldee (3 doluzuedl b Giliylos es ) BLsYL

L;‘ 35‘92]\5 &qum.”j sl &Aﬁh&ﬂk_gwﬂ\_ﬂc_ﬁ_&g L
Aalai )l 5305 dsyay Jblsll 5)loly So9 Joas duisS
Ayl lass Ayl Sluylasy Slwbow 0T WS &)l aswdlg
LAy cablaaly Jaall dumdliwl & 99 byl 35Sl
L@ e YNy dgy Jganall Zlgllly (rlsally

Olosa) a.ul:u“]\ Di@._: Mb L)}aj\ln celad u_\.n.lo}ogcw
Al Jzet sl

Bl dasma oy dlldas [ utigall \)\e‘e
TRV WL

POL-010 Sustainability Policy
2024 Rev 0




